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Executive Summary

On November 7, 2025, Cornell University entered an agreement with the U.S.
Government to restore the $250 million dollars of federal research funding the Trump

administration withheld.! This agreement jeopardizes students, the foundational
doctrines of Cornell, and more generally, academic freedom and freedom of speech. This
report focuses primarily on aspects related to data-sharing and reporting.

We conclude that, by signing the Agreement, Cornell’s administration has become
complicit in the government’s effort to curtail student criticism of public policy and
broader social issues, has not secured lasting peace with the federal government, and has
jeopardized the values enshrined in the University’s founding documents.

Far from a benign continuation of existing data-reporting practices, the Agreement
empowers the federal government to collect new data and share it across agencies at
will. Given the Trump administration’s program of “cleansing” so-called “woke”
institutions, penalizing critics of the Israeli Gaza war, and expanding the detention and
deportation of immigrants, data sharing can no longer be understood as it has been
historically. Even fully “anonymized” data—data from which all personally identifiable
information has been removed—can threaten the safety and well-being of students.

In addition, the Trump administration has recently used the EEOC to generate datasets
ostensibly intended to document alleged antisemitism, but with the apparent aim of
penalizing so-called “woke” institutions.

Although we offer a number of additional recommendations, three core demands emerge
from our analysis:

1. Students must be notified when data are shared. All applicants must be warned
that their complete application file may be shared with the Federal Government.

2. All students, and all staff, must be informed that they are not required to
complete any EEOC or other governmental survey and are advised not to do so.

3. The University should formally commit that any legitimate campus climate survey
will be fully anonymous and include a broad range of student characteristics,
including sexual orientation and non-Jewish religious and national affiliations.
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Who will bear the consequences of such agreements? The broader public will face the
erosion of higher education, and faculty will experience a chilling effect on academic
freedom. But students—especially undergraduates and international students—stand to
lose the most. At Cornell, approximately one-quarter of students are international;
threats to their welfare will alter the applicant pool and, in turn, the University’s finances.
The ways institutions regulate behavior, document experience, and report activities and
personal data have lasting consequences, shaping not only education but also future
opportunities and life trajectories.

More immediately, the implicit threat of oversight and discipline for protests critical of
the current government is intended—and will almost certainly succeed—to constrain
students’ freedom of speech, thought, and behavior. This suppression of student voice
will reduce demand for certain courses, thereby constraining academic speech and
freedom across the University. Disciplinary reports, and even the threat of them, will also
shape students’ future prospects and experiences.

Finally, the Agreement—partly justified as a safeguard against further federal

restrictions—appears instead to provide an on-ramp for additional constraints,
subpoenas, and litigation.
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The Agreement—and Our Concerns

On November 7, 20?5, Cornell University entered T ———— e
an agreement with the U.S. Government | 1o US Government is available at:
(hereafter referred to as ‘the Agreement’ or ‘the e e e e e sk
Settlement’) to restore the $250 million dollars of
federal research funding the  Trump
administration withheld.* Prior to Cornell, only
four other major research universities (Brown, | kotlikoff's statement re the
Columbia, Pennsylvania, and Virginia), had signed | Agreement is available at

such agreements.> According to a statement from | https:/statements.cornell.edu/2025/
Cornell President Kotlikoff, the Agreement | 20251107-agreement-to-restore-

“immediately restore[s] and continue[s] the | cornells-federal-research-funding.cfm
nb

ocuments/cornell-settlement-
agreement.pdf.

university’s research funding.

The Agreement is multifaceted.” Here, however, we focus on its data-sharing
requirements—specifically those involving personal student records and applicant
admissions data. While other Cornell constituencies are also affected, our concern is the
disproportionate impact of these provisions on students and applicants. The
administration has either downplayed or failed to fully consider the potential for such
harm.

President Kotlikoff has asserted that the data filing requirements of the Agreement do not
extend beyond prior practice. He stated, “Cornell agreed to provide anonymized
undergraduate admissions data four times per year. These are data that we were required
to collect and report to the federal government on request prior to the agreement. In this
agreement, the University is committing to provide the same anonymized data proactively
and more frequently.”® He has reinforced this interpretation through discussions he
authorized between Cornell Courage and two University vice presidents (as indicated
below).

What President Kotlikoff has failed to mention is the Agreement’s requirement that the
University preemptively give up without a fight any challenge to a subpoena seeking a
broad range of additional data. That data would include “information, documents,
reports, answers, records, accounts, papers, and other documentary evidence pertaining
to participation in any program under Title IV of the Higher Education Act.”

The Agreement also requires such data may then be shared with other governmental
agencies, including Immigration and Customs Enforcement (ICE) and other law
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enforcement. Moreover, all such data - both anonymized and non-anonymized (including
personal admissions data) - are subject to government audit and retention in
government data banks.

Accordingly, in letters delivered to President Kotlikoff and the Board of Trustees on
December 9, 2025 and shared publicly, the Cornell Courage Steering Group raised these
concerns and requested action on Cornell’s part:

“The Settlement requires Cornell to turn over [anonymized] student personal data to
the government including race and performance on standardized tests without a
subpoena or court order but simply upon government demand (Par. 9). Most
disturbing is that the Settlement fails to mandate that Cornell provide any notice to
students whose information will be disclosed to the government. The absence of any
notice requirement flies in the face of the protections afforded to all students by the
Family Education and Rights and Privacy Act (FERPA). Cornell must, therefore, abide
by the terms and intent of FERPA without exception.

No students have been consulted or agreed to have their private information
disclosed to the federal government or, as the Settlement authorizes, then
disseminated among any federal agencies at the sole discretion of the government.
Mindful of President Trump’s history of attacks on individuals exercising their
constitutional right of free speech, immigrants, and international students who are in
the United States legally, we cannot ignore the high risk that the

Trump administration will use this information in ways inconsistent with Cornell’s
values [of instruction for any person, any study]. We insist that Cornell inform us of
the specific steps that Cornell will take to guarantee the anonymity of any student

information disclosed to the government”?

The group raised these concerns again on January 29, 2026, during a virtual meeting
with Kotlikoff’s advisors, Kyle Kimball (Vice President for University Relations) and Fred
Van Sickle (Vice President for Alumni Affairs and Development). These VPs assured
Cornell Courage members that a written response would follow within a week. As of this
writing, however, they have not provided a substantive reply, nor has Cornell Courage
received any response from the university’s Board of Trustees. In the absence of such a
response, we have conducted our own preliminary analysis, focusing on the Agreement’s
data-sharing and reporting provisions—particularly regarding paragraphs 9 and 18.
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Legal Protections of Student Data

First, it is important to understand existing protections for student data under The Family
Educational and Privacy Rights Act (FERPA). FERPA safeguards the confidentiality of
student educational records. It applies to any public or private elementary, secondary, or
post-secondary school and any state or local education agency that receives federal

funds under a program administered by the Secretary of Education.”1® Cornell, obviously,
is covered by FERPA.

However, FERPA only covers current or former matriculated students. As defined in
FERPA, a “student” is “any individual who is or has been in attendance at an educational
agency or institution and regarding whom the agency or institution maintains education
records.” Prospective students who submit detailed application materials but are not
admitted—or who are admitted but do not matriculate—are not protected by FERPA.
Hence, they may face additional risks related to the sharing of their data with
government agencies.

FERPA further prohibits educational institutions from disclosing “personally identifiable
information” in education records without the written consent of the student (or, if the
student is a minor, the student’s parents), subject to certain exceptions. One such
exception permits disclosure “to comply with a judicial order or lawfully issued
subpoena’”

Cornell’s Policy 4.5 reflects this framework, stating that “education records may be
released only with the signed consent of the student, except where FERPA authorizes
disclosure without consent..”? It defines education records broadly as all records directly
related to a student, regardless of whether they contain personally identifiable
information. These include “transcripts, papers, exams, student databases, class
schedules, financial records, correspondence, email, and handwritten notations,” and may
be maintained in any medium. In other words, education records encompass both
anonymized and non-anonymized materials.

The critical questions, then, are: What exceptions does FERPA permit to the student-

consent requirement? How does the Agreement weaken the protections FERPA has
historically provided regarding the release of student records, and how might the risks
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embedded in this agreement affect individuals who are not protected by FERPA, such as
applicants who were not admitted or did not matriculate?

Among FERPA's exceptions is the “lawfully issued subpoena.” Prior to the Agreement,
Cornell and all academic institutions retained the right to protect students from
government overreach by challenging the right and breadth of any such subpoena. The
Agreement effectively relinquishes that right by Cornell’s express acknowledgment of the
government’s authority to issue subpoenas for a broad range of student records—

including admissions materials'® — as discussed further below.

The Trump Administration’s Demands for Data
Through Subpoenas

The Trump administration has already demanded and received fully non-anonymized data
from at least three Universities — two that have signed agreements (University of
Pennsylvania and Columbia), and one that has not signed (UC Berkeley). Subpoenas
served on the University of Pennsylvania, for example, made broad and vague demands

for extensive sets of student and staff data.'* Under Paragraph 18 of Cornell’s
Agreement, comparable data collected from Cornell may likewise be made available to
any federal agency, including law enforcement, without challenge by the University:

“Cornell acknowledges that the Secretary of Education is authorized under 20 U.S.C.
§ [097a to require by subpoena the production of information, documents, reports,
answers, records, accounts, papers, and other documentary evidence pertaining to
participation in any program under Title IV of the Higher Education Act. ...Consistent
with applicable law, Cornell understands that the Secretary of Education is also

authorized to share such records with other agencies of the U.S. Government for law

enforcement and other lawful purposes.”15

Title IV of the Higher Education Act is broad in scope, governing both institutional
eligibility for federal student aid and student participation in those programs. The
information subject to subpoena under this provision may include personally identifiable
student data. In a letter to the editor of the Ithaca Times, alumnus Ray Schlather argues
that, when read together with Paragraph 9—which authorizes “comprehensive”
government audits of admissions data, including non-anonymized data—this provision
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allows such information to be “swept up into the government data banks for who knows
what improper purposes.”l"’ This warning is especially important given the record of the
Trump administration.

The authorization to share data across federal agencies compounds the concern. Under
FERPA, the Department of Education arguably lacks authority to access student

admissions records.’” However, Cornell’s surrender of its right to challenge subpoenas as
set forth in Paragraph 18, together with its capitulation to government audits of all
admissions data (Paragraph 9), effectively eliminates that arguable protection. The
authorization to share data across federal agencies compounds the concern. Under
FERPA, the Department of Education arguably lacks authority to access student

admissions records.1®

Proof of the threat’s teeth can be seen in the developments at Harvard. Harvard has
openly shared a great trove of admission data to show that it was in compliance with the
Supreme Court’s ruling that race not be a factor in admission decisions. Still, the
government has sued Harvard under the False Claims Act, a law designed to punish those
who swindle the government. The suit demands that Harvard hand over all admission
data, including essays, etc. for all applicants:

“...the administration argues that the university has not released the ‘applicant-level’
data it is seeking. The government is seeking a searchable, electronic spreadsheet
with individual-level data that identifies applicants’ race and ethnicity, economic
indicators, undergraduate class rank and grade point average, scores on the Medical
College Admission Test and any internal rankings.

The Justice Department has also demanded Harvard provide any factors and ratings
included in what is known as a ‘holistic review’ of applicants, which is a process
aimed at supplementing academic metrics with a broader evaluation of factors such

as character or personal growth. Colleges typically include essays and letters of

recommendation as part of that process.”19

The scope of potential government demands is best illustrated by what has already been
sought from other institutions, described in the following sections.
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UNIVERSITY OF PENNSYLVANIA

On November 18, 2025, the Equal Employment Opportunity Commission (EEOC)
announced its filing in federal court “to enforce a subpoena issued during its

investigations into claims that the University of Pennsylvania engaged in unlawful
employment practices by allowing antisemitic harassment to persist and escalate

throughout its Philadelphia campus and creating a hostile work environment for Jewish

faculty and staff”2°

This subpoena related to charges filed by the EEOC’s Commissioner in December 2023
relating to these allegations. The subpoena asked for “among other things, identification
of witnesses to and victims of the religious-based harassment, including their contact
information.”?! The University did not comply with the subpoena, hence the November
2025 enforcement action.

Public reporting indicates that the scope of the request was significantly broader than
the initial announcement suggested. According to The New York Times:

“The subpoena seeks contact information for employees who have filed complaints
about discrimination based on Jewish faith, those who belong to Jewish clubs or
groups on campus, and anyone who works in the university’s Jewish studies program,

according to the lawsuit filed in the United States District Court for the Eastern

District of Pennsylvania.”?2

When the University refused to send over names unless the individuals agreed, the
EEOC sued the University, “arguing that the Ivy League institution has ‘refused to
comply’ with a subpoena from the Equal Employment Opportunity Commission, which is

investigating antisemitism on the Philadelphia campus.”24 Recently, although the court
has entertained the arguments against the subpoena, the “judge appeared receptive to
the Trump administration’s demands for information about the University of

Pennsylvania's Jewish faculty and staff”2° The judge accepted the demands of the
Government for the list of Jewish faculty, staff and students, but on April 25 agreed to

stay this order while the university pursued its appeal.26

COLUMBIA UNIVERSITY (including Barnard College)

Columbia was accused by the federal government of failing to protect Jewish students
from harassment during pro-Palestinian protests on campus. Although Columbia
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admitted no wrongdoing, it agreed to pay $221 million including $21 million related to
Equal Employment Opportunity Commission claims of workplace harassment based on
religion.27 The agreement between Columbia University and the federal government
included many commitments from Columbia. However, focusing on the data sharing
commitments, Columbia agreed to share admissions data on both admitted and rejected
applicants, disaggregated by race, color, GPA, and standardized test performance. It also
agreed to provide information on student-visa holders, including disciplinary actions and
arrests, particularly those related to protests. Columbia submitted admissions data and
training materials in October 2025.28

In addition to the data requests under the formal agreement as described above,
Columbia’s Barnard College employees received text messages from the EEOC on their

personal cell phones inviting them to complete a survey that asked if they were Jewish or

Israeli and if they felt that they had experienced harassment or ‘antisemitism.2?

UNIVERSITY OF CALIFORNIA AT BERKELEY

In September of 2025, the Berkeley campus of the University of California gave Trump's
Department of Education’s Office of Civil Rights 160 names and personal contact
information of faculty, students, and staff. The submission of the 160 names and related
identifying data was at the behest of the Office of the President of the University of
California. The information provided included their “potential connection to reports of

alleged antisemitism”3° One of the named faculty, Judith Butler, who is Jewish, wrote to
the UC Berkeley’s campus attorney:

“Forwarding such names, a well-known practice from the McCarthy Era, may well

subject a number of faculty, staff, or students named to widespread surveillance and

constitutes a breathtaking breach of trust, ethics, and just-ice.”31

A spokesperson for UC Berkeley stated that “the University provided numerous
documents over recent months” to the Department of Education’s Office of Civil Rights,

in compliance with its legal obligations to cooperate with the agency.”32 Students
affected were notified by email that their names had been handed over.
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Problems with Agreeing to Provide “Anonymized”
Data

Data routinely reported to the government are not obtained through subpoenas, but
they too may be widely shared. These data—typically anonymized—include
undergraduate admissions and student achievement information and are addressed in
Paragraph 9 of the Agreement:

Cornell shall provide the United States with anonymized undergraduate admissions

data consistent with 34 C.F.R. § 100.6%3 and similar regulations broken down by
Cornell's individual colleges and schools, race, grade point average, and performance
on standardized tests, on a quarterly basis, in a form permitting statistical analyses
for each year of the Agreement.

Anonymized means that data have been processed to remove personally identifiable
information so that this data cannot be linked back to a specific individual, protecting
privacy while keeping the data useful for analysis, statistics, or other purposes.
Conceptually, including Cornell’s apparent interpretation, the anonymization of Cornell
student data in particular means that such data are no longer protected by privacy laws.
There are a number of involved techniques for anonymizing data. The most common one
would involve Cornell simply removing from its Directory Information an individual’s
name, phone number(s), email address and photograph. Note that date of birth, address
and Social Security number are not included in Directory Information and so would
remain protected. In addition, FERPA allows, but does not require, schools to release

“directory information,” including students’ names and addresses, to the public unless the

parent of the student chooses to prevent that.34

The difficulty with this approach is that modern data-linking and data-mining techniques
can often re-identify individuals with high probability, in a process known as de-
anonymization:

“De-anonymization is the process of re-associating data with a specific person,
despite its previous ‘cleansing’ of direct identifiers. The most common way to do this
is to use so-called quasi-identifiers, that is, [individual] information that does not

allow identification on its own, but when combined with other data sources becomes

sufficient. A classic example is date of birth, zip code, and gender.” 36
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Re-identification may be even easier in specific contexts—for example, if athletic
participation is combined with height and weight data. Given these risks, several
university information security and privacy managers have warned that institutions must
strengthen the ways in which they protect the sensitive information they collect and use:

“Failing to properly de-identify or anonymize data carries significant risks, both for
the data steward and for those whose information is included in datasets. But
thoroughly de-identifying or anonymizing data can be a highly complex and
expensive undertaking. Determining conclusively what a direct or indirect identifier
might be can be difficult, given that greater access to datasets and increased

computational capacity means that the answer might lie in what others know rather

than in discrete characteristics of the data.”’

When these limitations of anonymization are combined with the Agreement’s provisions
allowing data sharing across federal agencies, the result is a potentially comprehensive
data stream accessible to entities such as the Department of Homeland Security, the
Department of Justice, or ICE.

Beyond Data Sharing: Data Creation

We would be remiss not to note a further development in the Trump administration’s
expanding use of data collection. Paragraph 19 of the Agreement explicitly preserves the
government’s authority to continue investigations and legal actions against Cornell in
cases of alleged employment discrimination:

“19. Nothing in this Agreement affects in any way the Equal Employment
Opportunity Commission (EEOC)'s authority to bring, process, investigate, litigate, or
otherwise seek relief in any charge filed by individual charging parties or third parties
that may be filed against Cornell alter the Effective Date of this Agreement, in
accordance with standard EEOC procedures, including individual or third-party
charges filed after the Effective Date of the Agreement but which may allege conduct
that occurred before the Effective Date of the Agreement. Nothing in this Agreement

applies to any currently pending EEOC charges brought by individual charging parties

or third-parties against Cornell”3?
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As seen previously at Barnard and then the University of Pennsylvania, and now Cornell,
the EEOC is creating data sets of complaints focused exclusively on allegations involving

Jewish identity. These data are not collected through scientifically designed methods. In

40

Paragraph 15 of the Agreement, and in its agreements with Brown™ and

Northwestern,*! the federal government requires these universities to survey Jewish
students about their sense of safety and belonging. These provisions leave it to the
universities’ discretion whether to survey other groups, which would have allowed
meaningful comparisons across populations—for example, among Jewish, Muslim,
Christian, Mormon, or Buddhist students—however, the EEOC shows no indication of
doing so.

It has now been revealed that Cornell has facilitated this type of data collection. The
university provided the Trump administration with the names of all recent employees and
their private contact information. As reported during the week of March 16, 2026, this
information has been used to solicit among these individuals as to whether they are

Jewish and have been the subject of any form of alleged antisemitism.*? Important

questions remain about the university administration’s handling of the situation.*3

Our Assessment

The Cornell administration has presented its September 2025 agreement with the
Government as benign, allowing access to $250 million dollars of research funding for
what amounts to nuisance payments while not allowing the Government anything
beyond what is already authorized under existing law. That characterization is regrettably
inaccurate, at least about the data sharing agreements under Paragraphs 9 and 18.

The Cornell chapter of the American Association of University Professors (AAUP) notes
the agreement “contains harmful provisions, which in some areas go well beyond what
the law requires.”44 As detailed here, the agreement is highly problematic - some have
referred to it as a capitulation - for the threats it poses to student privacy and well-being:

P Allowing the sharing of matriculated student data in a form that in many cases can
be readily de-anonymized and so associated with individuals, in violation of
FERPA.

P Allowing the sharing of data on applicants who are not covered by FERPA,
something likely not realized by those would-be students.
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» Allowing the Department of Education to issue uncontested subpoenas of student
data.

P Permitting the sharing of those data collected under the auspices of the
Department of Education with other Government agencies, such as the
Department of Justice which could use it for immigration enforcement or other
non-education related actions.

These represent very significant inroads into student privacy protection. As Cornell AAUP

notes, “[t]his agreement goes beyond the Supreme Court’s SFFA v. Harvard decision Ras

Cornell also presented the agreement as a prophylactic against further harassment,
securing the well-being of funding from the government. This will-of-the-wisp imagined
benefit is clearly far from realized. Defense Secretary Hegseth has already stated that a
number of institutions will be banned from officer career education:

“Hegseth said the change would affect “Princeton, Columbia, MIT, Brown, Yale, and
many others.” Though Cornell was not explicitly mentioned, Cornell was on a
preliminary list of institutions at risk of losing military tuition assistance eligibility,

according to information originally by CNN earlier this month.*8

It is important to now focus on how to mitigate the harms caused by the Agreement
which is in place until the end of 2028.

The Cornell Courage Steering Group, in a letter to the Cornell President and Trustees,
requested that “disclosure of student data to the government not take place prior to
Cornell providing written notice to any student or applicant whose personal information
has been demanded”*’ This is a minimal request consistent with Cornell’s standards as
well as basic principles of due process; even if Cornell will not stand up for its students,
the students themselves have standing to challenge such an invasion of their privacy. As
in the case of Columbia University and the University of Pennsylvania, others in the
Cornell community beyond students are also likely affected and must be considered as
well in any resolution of these matters.
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Key Takeaways and Calls for Action

This report is in no way meant to dismiss the many other ways the Agreement threatens
academic freedom and free speech on campus, much less the other detrimental impacts
of the agreement. We expect that those concerns will be taken up in further reports in
the future. Our current analysis, however, leads to the necessity for some specific course
changes for the University.

We close with a list of those considerations and changes which must be brought to the
attention of Cornell’s President and the Board of Trustees to correct the course the
University has taken.

1. Given the power of modern data-mining techniques, Cornell cannot reliably guarantee
the anonymity of student or applicant data.

2. Students’ welfare and lives are at risk because of the Agreement’s loophole for
governmental agencies to share data acquired from Cornell. This risk is especially
acute for international students, students of color, and transgender students. Cornell
must therefore notify students and applicants whenever their data are shared.

3. The Agreement has not functioned as a safeguard against further federal demands. At
a minimum, the University must resist additional concessions; ideally, it should seek to
renegotiate or withdraw from the Agreement.

4. The administration’s use of the EEOC to generate datasets focused solely on Jewish
students and staff risks creating biased and potentially harmful records. The University
should advise faculty and staff not to respond to such surveys.

5. The pseudo emphasis on alleged antisemitism, to the exclusion of other forms of
discrimination, risks chilling speech on Middle East policy and marginalizing other
groups, including Muslim students. Any University-supported survey should include
comparative data across a broad range of groups, including students of different
religions, races, nationalities, and gender identities.

6. To preserve its institutional values, Cornell must resist further requests from the
Trump administration that erode its autonomy.
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Finally, there are three core demands that are critical for the safety of Cornell students,
prospective students, and employees:

1. Students must be notified when data are shared. All applicants must also be warned
that their complete application file may be shared with the Federal Government.

2. All students, and all employees, must be informed that they are not required to
complete any EEOC or other governmental survey and are advised not to do so.

3. The University should formally commit that any legitimate campus climate survey
will be fully anonymous and include a broad range of student characteristics,
including sexual orientation and non-Jewish religious and national affiliations.

Safeguarding current and future Cornellians, and those that have dedicated their careers
to the university, is of utmost importance for the future success of the Cornell
community. We therefore call upon the university’s leadership to take prompt and
thorough action to address these issues, and to provide clear updates on its progress to
its various stakeholders, including students, parents, employees, and alumni.

CORNELL STUDENTS AT RISK - MAY 2026 16



Notes

1 Cornell University, U.S. Departments of Education, Justice and Health & Human Services, “Agreement
Between the United States of America and Cornell University,’
https:/statements.cornell.edu/2025/documents/cornell-settlement-agreement.pdf.

4 Cornell University, U.S. Departments of Education, Justice and Health & Human Services, “Agreement

Between the United States of America and Cornell University,’
https:/statements.cornell.edu/2025/documents/cornell-settlement-agreement.pdf.

> Other universities were threatened and did not sign such agreements. These include Harvard, Duke and
Princeton. Others signed after Cornell, including Northwestern.

6 Cornell University, “An Agreement To Restore Cornell’s Federal Research Funding,” (official statement,
President Michael I. Kotlikoff, November 7, 2025). https://statements.cornell.edu/2025/20251107-
agreement-to-restore-cornells-federal-research-funding.cfm.

7 The Agreement also involves a commitment by Cornell of $60 million in outlays, half “as a condition for
ending pending claims that have been brought against the university” and half for agricultural research.
According to President Kotlikoff's statement, the Agreement “explicitly recognizes Cornell’s right to
independently establish our policies and procedures, choose whom to hire and admit, and determine what
we teach, without intrusive government monitoring or approvals.” He went on to assert that under the
Agreement the Government agrees to drop “[a]ll pending Department of Education, Department of Health
and Human Services, and Department of Justice investigations and compliance reviews are being closed.”
The organizers of Cornell Courage take exception to a number of these minimal-effect claims made by
President Kotlikoff regarding this Agreement.

8 Cornell University, “Federal Agreement Frequently Asked Questions,” November 17, 20.
https:/info.cornell.edu/executive-orders/federal-agreement/.

? Cornell Courage Steering Group. (December 5, 2025). Letter to President Michael Kotlikoff; Letter to the
Cornell University Board of Trustees. A version of the letter to President Kotlikoff is available at
https:/cornellcourage.com/media/2025-12-09-cornell-courage-demand-letter-public-version.pdf.

10 For an overview of FERPA, see “Family Educational Rights and Privacy Act (FERPA),” Electronic Privacy
Information Center, https:/epic.org/family-educational-rights-and-privacy-act-ferpa.

12 cornell University, “Access to Student Information, Policy 4.5, Cornell University Policy Library, Volume 4.
Originally issued February 1991; last updated July 15, 2025.
https:/policy.cornell.edu/sites/default/files/vol4 5.pdf.

13 Indeed, even admission application materials of applicants who are not admitted; see below.

14 The power of subpoena is used to obtain the data and is fully authorized by 20 U.S.C. § 1097a.

CORNELL STUDENTS AT RISK - MAY 2026 17



15 Cornell, U.S. Government, “Agreement,’ 5.

16 Raymond Schlather, letter to the editor, Ithaca Times, November 20, 2025 (emphasis added).

https:/www.ithaca.com/opinion/letters to the editor/letters-to-the-editor-cornell-settlement-signals-
capitulation-to-trump/article 8b2f0f28-f430-45f5-93c0-105ef146d07b.html.

17 Celine Muir and Alexa M. Schmitt, “Legal Experts Say DOJ Lawsuit Over Harvard Admissions Records

Faces FERPA Hurdle.” Harvard Crimson. February 16, 2026.
https:/www.thecrimson.com/article/2026/2/16/DQOJ-lawsuit-expert-analysis/

18 Muir and Schmitt.

19 Michael C. Bender and Alan Blinder, “Justice Department Sues Harvard for Admissions Records,” The

New York Times, February 13, 2026. https:/www.nytimes.com/2026/02/13/us/politics/harvard-lawsuit-
admissions-doj-trump.html.

20 U.S. Equal Employment Opportunity Commission, “EEOC Files Subpoena Enforcement Action Against
University of Pennsylvania Over Antisemitic Work Environment,” November 18, 2025.
https:/www.eeoc.gov/newsroom/eeoc-files-subpoena-enforcement-action-against-university-
pennsylvania-over-antisemitic

21 y.s. EEOC, “EEOCE Files Subpoena.”

22 Michael C. Bender and Alan Blinder, “Federal Suit Seeking Names of Some Jewish Employees at Penn

Sparks Backlash,” The New York Times, Nov 21, 2025 (emphasis added).
https:/www.nytimes.com/2025/11/21/us/eeoc-university-pennsylvania-antisemitism-jewish.html.

24 Bender and Blinder, “Federal Suit.”

25 Alan Blinder and Michael C. Bender, “Judge Is Skeptical of Penn’s Argument Against Trump Demand for

List of Jews,” The New York Times, March 10, 2026. https:/www.nytimes.com/2026/03/10/us/trump-
penn-list-of-jews-subpoena.html

26 Alan Blinder, “Judge Delays Order to Force Penn to Turn Over List of Jews on Campus,” The New York
Times, April 27, 2026. https:/www.nytimes.com/2026/04/27 /us/trump-subpoena-list-jews-university-
pennsylvania.html.

27 Elissa Nadworny and Jordan Owens, “What We Know About Columbia's $221 million Settlement with

the Trump Administration.” National Public Radio, July 25, 2025. https:/www.npr.org/2025/07/25/nx-s1-
5479240/columbia-trump-administration-settlement-details.

28 «Columbia provides first set of admissions data under $221 million federal funding deal,” The Economic
Times, October 28, 2025.
https:/economictimes.indiatimes.com/nri/latest-updates/columbia-provides-first-set-of-admissions-data-
under-221-million-federal-funding-deal/articleshow/124867174.cms?.

CORNELL STUDENTS AT RISK - MAY 2026 18



29 Anna Betts, “US Federal Agency Texts Barnard College Employees To Ask If They're Jewish,” The
Guardian, April 24, 2025. https:/www.theguardian.com/us-news/2025/apr/24/barnard-college-texts-
jewish-faculty.

30 Emma Gallegos, “UC Berkeley Gives 160 Names to Feds in Antisemitism Probe,” EdSource, September
12, 2025. https:/edsource.org/updates/uc-berkeley-gives-160-names-to-feds-in-antisemitism-probe.

81 Gallegos.
32 Gallegos.

33 34 CFR Par 100.6 requires institutions that receive federal funds to submit data to ensure compliance
with non-discrimination.

3420 U.S.C.S. § 1232g(a)(5)(A) and (B).

36 Jakub Karonski, “Data de-anonymization - what it is, examples and ways to protect it.” Bluur, August 11,
2025. https:/bluur.ai/articles/data-de-anonymization-what-it-is-examples-and-ways-to-protect-it/.
Bluur.ai is an Al-powered document anonymization and classification software designed to securely redact
sensitive data (Pll) from documents.

37 Aaron Collie, Jeff Gassaway, Michael Laurentius, and Randy Marchany. “7 Things You Should Know

About Data De-ldentification and Anonymization.” Educause Review. January 23, 2024 (emphasis added).
https://er.educause.edu/articles/2024/1/7-things-you-should-know-about-data-deidentification-and-

anonymization.

39 Cornell, U.S. Government, “Agreement,’ 5.

40 Brown University and U.S. Departments of Education, Justice and Health & Human Services,

“Resolution Agreement,” Para 13( c), 4-5. https:/www.brown.edu/sites/default/files/brown-and-united-
states-resolution-agreement July-30-2025.pdf;

41 Northwestern University and U.S. Departments of Education, Justice and Health & Human Services,

“Resolution Agreement Between the United States of America and Northwestern University,” Para 16, 4-5.
https:/www.northwestern.edu/president/docs/resolution-agreement-united-states-northwestern.pdf.

42 Alan Blinder, “Trump Administration Surveys Cornell Employees About Antisemitism,” The New York
Times, March 19, 2026. https:/www.nytimes.com/2026/03/19/us/trump-administration-cornell-
employees-antisemitism-eeoc.html

43 Cornell Chapter of the AAUP, “Cornell Must Not Fold to the EEOC,” Cornell Daily Sun, March 26, 2026.
https:/www.cornellsun.com/article/2026/03/cornell-aaup-cornell-must-not-fold-to-the-eeoc

CORNELL STUDENTS AT RISK - MAY 2026 19



44 Cornell Chapter of the AAUP, “Statement on Cornell's Agreement with the Federal Government,’
November 7, 2025 https://aaup-cornell.org/2025/11/07/statement-on-cornells-agreement-with-federal-
government/.

45 Cornell AAUP, “Statement.”

48 Atticus Johnson, “Cornell Not Included in Pentagon'’s List of Senior Service Fellowship Cuts,” Cornell Daily
Sun, February 28, 2026. https:/www.cornellsun.com/article/2026/02/zmbgzthztc2b. The CNN article
referenced is: Natasha Bertrand and Haley Britzky, “Pentagon May Bar Tuition Aid For Top Universities in
Hegseth’s Crackdown on ‘Biased’ Schools,” CNN, February 13, 2026.
https:/www.cnn.com/2026/02/13/politics/us-military-top-universities-tuition-assistance.

49 Cornell Courage Steering Group, Letter to President, Letter to Board of Trustees.

CORNELL STUDENTS AT RISK - MAY 2026 20



